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Equal Employment Opportunity and Nondiscrimination in Employment – 41 CFR 60-4; E.O. 11246: 41 CFR 
60-4 published April 7, 1978 and amended October 3, 1980, requires that the ARPA funding applicant and selected
bidders comply with Executive Order 11246 for bids, contracts, and subcontracts for all federally assisted
construction contracts exceeding $10,000.  The specifications explain the requirements for bidders and contractors
under E.O. 11246.

• Bidders please see document titled “Standard Federal Equal Employment Opportunity Construction Contract
Specifications (Executive Order 11246)”

Contracting with Small and Minority Businesses, Women’s Business Enterprises, and Labor Surplus Area 
Firms – 2 CFR 200.321; E.O. 11625 and 12138: Prior to awarding contracts, the ARPA funding applicant and any 
contractor awarding subcontracts must take the following affirmative steps in accordance with 2 CFR 200.321:  

a. Placing qualified small and minority businesses and women's business enterprises on solicitation lists;
b. Assuring that small and minority businesses, and women's business enterprises are solicited whenever they

are potential sources;
c. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit maximum

participation by small and minority businesses, and women's business enterprises;
d. Establishing delivery schedules, where the requirement permits, which encourage participation by small and

minority businesses, and women's business enterprises;
e. Using the services and assistance, as appropriate, of such organizations as the Small Business

Administration and the Minority Business Development Agency of the Department of Commerce;  
Bidders please also see Missouri Executive Order 15-06 

Employment of Unauthorized Aliens Prohibited – §285.530 RSMo: Pursuant to §285.530.1, RSMo, the 
contractor assures that it, as well as its subcontractors, does not knowingly employ, hire for employment, or continue 
to employ an unauthorized alien to perform work within the State of Missouri, and shall affirm, by sworn affidavit 
and provision of documentation, its enrollment and participation in a federal work authorization program with 
respect to the employees working in connection with the contracted services.  Further, the contractor assures that it, 
as well as its subcontractor shall sign an affidavit affirming that it does not knowingly employ any person who is an 
unauthorized alien in connection with the contracted services.  

In accordance with §285.525 to 285.550, RSMo a general contractor or subcontractor of any tier shall not be liable 
when such contractor or subcontractor contracts with its direct subcontractor who violates subsection 1 of §285.530, 
RSMo if the contract binding the contractor and subcontractor affirmatively states that the direct subcontractor is not 
knowingly in violation of subsection 1 of §285.530, RSMo and shall not henceforth be in such violation and the 
contractor or subcontractor receives a sworn affidavit under the penalty of perjury attesting to the fact that the direct 
subcontractor’s employees are lawfully present in the United States.  

 The selected contractor(s) must complete the “Business Entity Certification, Enrollment Documentation, and
Affidavit of Work Authorization” form.

 In addition, the selected contractor(s) must enroll in the federal E-verify system, provide supporting
documentation of enrollment, and provide verification documentation for enrollment in the Federal EVerify
system.

Contract Work Hours and Safety Standards Act – 40 U.S.C. 327-330: The contractor(s) and subcontractor(s) 
shall comply with Sections 103 and 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 327–330) 
as supplemented by Department of Labor regulations (29 CFR part 5).  

OSHA Training – §292.675, RSMo: Any person signing a contract to work on the construction of public works for 
any public body shall provide a ten-hour Occupational Safety and Health Administration (OSHA) construction 
safety program for their on-site employees which includes a course in construction safety and health approved by 
OSHA or a similar program approved by the Missouri Department of Labor and Industrial Relations which is at 
least as stringent as an approved OSHA program. All employees are required to complete the program within sixty 
days of beginning work on such construction project.  
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Debarment and Suspension – 2 CFR 180; E.O. 12549: The Code of Federal Regulations at Title 2, Part 180, 
prohibits participation in federally funded contracts by persons excluded or disqualified from doing business with 
the federal government.  Bidders are responsible for advising the Owner if they are excluded or disqualified, and to 
check whether subcontractors they intend to use are excluded or disqualified.  All tiers of subcontractors have the 
same responsibility to notify the one for which they are providing services if they are excluded or disqualified, and 
to check the status of any subcontractors they intend to use.  Status can be checked on the System for Award 
Management (SAM) located on the Internet at https://www.sam.gov/SAM/.  All subcontracts at any tier should 
include this language.  

 The selected bidders must complete the “Certification Regarding Debarment and Suspension” form.

Small Business Act – P.L. 100-590: Prior to awarding contracts, the ARPA funding applicant and any contractor 
awarding subcontracts must take the following affirmative steps in accordance with Section 129 of Public Law 
100590, Small Business Administration Reauthorization and Amendment Act of 1988:  

a. Placing Small Business in Rural Areas (SBRA) on solicitation lists;
b. Ensuring that SBRAs are solicited whenever they are potential sources;
c. Dividing total requirements, when economically feasible, into small tasks or quantities to permit maximum

participation by SBRAs;
d. Establishing delivery schedules, where the requirements of work will permit which would encourage

participation by SBRAs; and
e. Utilizing the services of the Small Business Administration and the Minority Business Development Agency

of the U.S. Department of Commerce, as appropriate.

Central Contractor Registration – P.L. 109-282: In accordance with the Federal Funding Accountability Act of 
2006, the contractor assures that it, as well as its subcontractor(s), shall register in the System for Award 
Management (SAM).  

SAM is the Official U.S. Government system that consolidated the capabilities of Central Contractor Registration  
(CCR)/FedReg, Online Representations and Certifications Application (ORCA), and Excluded Parties List System  
(EPLS).  There is NO fee to register for this site.  If you had an active record in CCR, you have an active record in 
SAM. You do not need to do anything in SAM at this time, unless a change in your business circumstances requires 
updates to your Entity record(s) in order for you to be paid or receive an award, or you need to renew your Entity(s) 
prior to its expiration. To update or renew your Entity records(s) in SAM, you will need to create a SAM User 
Account located on the Internet at https://www.sam.gov and link it to your migrated Entity records.  You will need a 
user account to search for registered entities in SAM.  

If the prime contractor is not currently registered in SAM, they are required to do so, as their status will be checked in 
SAM using the Unique Entity Identifier (UEI) provided by SAM.  

Privity of Contract: Neither the Missouri Department of Natural Resources, its divisions, nor its employees are or 
will be a party to the contract(s) at any tier.  

Protests – 2 CFR 200.318(k): Neither the U.S. Department of Treasury nor the Missouri Department of Natural 
Resources will be involved in protest(s) and their resolution.  

Domestic Products Procurement Law – §§34.350 - 34.359 RSMo: All manufactured goods or commodities used 
or supplied in the performance of any contract or subcontract awarded on this project shall be manufactured, 
assembled or produced in the United States, unless obtaining American-made products would increase the cost of 
the contract by more than ten percent (10%). In accordance with §34.350 through 34.359 RSMo, a waiver may be 
requested from the owner.  

 The selected bidders must complete the “Domestic Products Procurement Act – §§34.350 - 34.359 RSMo
Certification” form.

https://www.sam.gov/SAM/
https://www.sam.gov/SAM/
https://www.sam.gov/
https://www.sam.gov/
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Anti-Lobbying Act – P.L. 101-121: Sub-recipients who request or receive from the grant recipient a sub-grant, 
contract, or sub-contract exceeding $100,000, at any tier under a federal grant shall comply with the Anti-Lobbying 
Act, Section 319 of Public Law 101-121, and file an Anti-Lobbying Certification form, and the Disclosure of 
Lobbying Activities form, if required, to the next tier above.  

• Selected bidders must complete one of the following forms:
 If the selected bidder lobbied on the behalf of this project, the contractor will complete the “Disclosure

of Lobbying Activities” form.
 If the selected bidder did not lobby on the behalf of this project, the contractor will complete the

“Certification Regarding Lobbying” form.

Record Retention – 2 CFR 200.334; §109.255 RSMo: The contractor(s) and sub-contractor(s) shall retain all 
project related records for three years after final payment(s) and all other pending matters are closed. An extended 
period of record retention may be required per the Local Record Retention Schedules created by the Local Records 
Board as authorized by §109.255 RSMo.  

Access to Construction Site and Contract Records: The contractor shall provide access to the project site and 
project records by, the Missouri State Auditor, the Missouri Department of Natural Resources, the USEPA, the 
Comptroller General of the United States, or any of their duly authorized representatives to any books, documents, 
papers, and records of the contractor which are directly pertinent to that specific contract for the purpose of making 
audit, examination, excerpts, and transcriptions.  

Payment Provisions – §8.260 RSMo; §8.960 RSMo: The owner shall make payment to the contractor in accordance 
with §8.260 and §8.960 RSMo. Retainage can be no more than 5%.  

False Claims Act – 31 USC §3729: The contractor(s) and sub-contractor(s)s, if required by future OMB guidance, 
shall promptly refer to the State of Missouri or other appropriate Inspector General any credible evidence that a 
principal, employee, agent, contractor, sub-grantee, subcontractor or other person has submitted a false claim under 
the False Claims Act or has committed a criminal or civil violation of laws pertaining to fraud, conflict of interest, 
bribery, gratuity or similar misconduct involving those funds.  

Clean Air Act - 42 U.S.C. 7506(C): The contractor(s) and sub-contractor(s) shall comply with the Clean Air Act.  

Clean Water Act - 33 U.S.C. 1368: The contractor(s) and sub-contractor(s) shall comply with the Clean Water Act. 

Energy Efficiency Requirements – Energy Policy and Conservation Act (P.L.94-163, 89 Stat. 871): The 
contractor(s) and sub-contractor(s) shall comply with the mandatory standards and policies relating to energy 
efficiency which are contained in the State energy conservation plan issued in compliance with the Energy Policy 
and Conservation Act (P.L. 94-163, 89 Stat. 871).  

Recycled Materials – U.S.C. 6962 (RCRA Section 6002): In accordance with Section 6002 of the Resource 
Conservation and Recovery Act (RCRA), preference shall be given to the procurement of specific products 
containing recycled materials identified in guidelines developed by the USEPA.  Current guidelines are contained in 
40 CFR Part 247-254.  

Historical and Archaeological – P.L. 93-291: If during the course of construction evidence of deposits of historical 
or archaeological interest is found, the contractor shall cease operations affecting the find and shall notify the owner 
who shall notify the Missouri Department of Natural Resources and the Director, Division of State Parks, P.O. Box 
176, Jefferson City, Missouri 65102-0176, Telephone (573) 751-2479.  The contractor shall halt any further 
disturbances of the deposits until notified by the owner that they may proceed.  The owner will issue a notice to 
proceed only after the state official has surveyed the find and made a determination to the Missouri Department of 
Natural Resources and the owner.  Compensation to the contractor, if any, for lost time or changes in construction to 
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avoid the find, shall be determined in accordance with changed conditions or change order provisions of the 
specifications.  

Prohibition on certain telecommunications and video surveillance services or equipment Certification – 2 
CFR 200.216: In accordance with 2 CFR 200.216, recipients and sub-recipients are prohibited from obligating or 
expending loan or grant funds to procure or obtain, extend or renew a contract to procure or obtain, or enter into a 
contract (or extend or renew a contract) to procure or obtain equipment, services, or systems that uses covered 
telecommunications equipment or services as a substantial or essential component of any system, or as critical 
technology as part of any system. As described in Public Law 115-232, section 889, covered telecommunications 
equipment is telecommunications equipment produced by Huawei Technologies Company or ZTE Corporation (or 
any subsidiary or affiliate of such entities).  

For the purpose of public safety, security of government facilities, physical security surveillance of critical 
infrastructure, and other national security purposes, video surveillance and telecommunications equipment produced 
by Hytera Communications Corporation, Hangzhou Hikvision Digital Technology Company, or Dahua Technology 
Company (or any subsidiary or affiliate of such entities).  

Anti-Discrimination Against Israel Act – §34.600 RSMo: In compliance with §34.600 RSMo, the contracting 
company certifies that it is not currently engaged in and shall not, for the duration of the contract, engage in a 
boycott of goods or services from the State of Israel; companies doing business in or with Israel or authorized by, 
licensed by, or organized under the laws of the State of Israel; or persons or entities doing business in the State of 
Israel, in accordance with §34.600, RSMo. Any contract that fails to comply with the provisions of this section shall 
be void against public policy.  

• This provision does not apply to contracts with a total potential value of less than one hundred thousand
dollars or to contractors with fewer than ten employees.

Stormwater Permit – 10 CSR 20-6.200: The Department requires the ARPA funding applicant to verify their 
existing National Pollutant Discharge Elimination System (NPDES) permit(s) cover stormwater discharges or obtain 
the necessary permit(s). The following scenarios may be applicable:  

1. The SRF funding applicant is a regulated Municipal Separate Storm Sewer System (MS4) per 10 CSR
20-6.200(1)(D)24 and their NPDES MS4 permit outlines compliance with construction stormwater
requirements,
2. The design flow of the wastewater treatment plant is greater than or equal to 1 million gallon per day and
the NPDES wastewater permit also regulates construction stormwater, or
3. Neither 1 or 2 above applies and the proposed project disturbs one (1) or more acres of total land area or
less than one (1) acre as part of a common plan or sale resulting in the need for a land disturbance permit to
discharge construction stormwater.

For further information, contact the Missouri Department of Natural Resources, Water Protection Program, 
Operating Permits Section, P.O. Box 176, Jefferson City, Missouri 65102.  Telephone: (573) 522-4502.
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STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY 
 CONSTRUCTION CONTRACT SPECIFICATIONS 

(EXECUTIVE ORDER 11246) 

1. As used in these specifications:
a. “Covered area” means the geographical area described in the solicitation from which this contract resulted;
b. “Director” means Director, Office of Federal Contract Compliance Programs United States Department of

Labor, or any person to whom the Director delegates authority; 
c. “Employer identification number” means the Federal Social Security number used on the Employer’s

Quarterly Federal Tax Return, U.S. Treasury Department Form 941. 
d. “Minority” includes:

(i) Black (all persons having origins in any of the Black African racial groups not of Hispanic origin);
(ii) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish

Culture or origin, regardless of race); 
(iii) Asian and Pacific Islander (all persons having origins in any of the original peoples of the Far East,

Southeast Asia, the Indian Subcontinent, or the Pacific Islands); and 
(iv) American Indian or Alaskan Native (all persons having origins in any of the original peoples of North

America and maintaining identifiable tribal affiliations through membership and participation or community 
identification). 
2. Whenever the Contractor, or any Subcontractor at any tier, subcontracts a portion of the work involving any
construction trade, it shall physically include in each subcontract in excess of $10,000 the provisions of these
specifications and the Notice which contains the applicable goals for minority and female participation and which is
set forth in the solicitations from which this contract resulted.
3. If the contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by the U.S.
Department of Labor in the covered area either individually or through an association, its affirmative action
obligations on all work in the Plan area (including goals and timetables) shall be in accordance with that Plan for
those trades which have unions participating in the Plan.  Contractors must be able to demonstrate their participation
in and compliance with the provisions of any such Hometown Plan.  Each Contractor or Subcontractor participating
in an approved Plan is individually required to comply with its obligations under the EEO clause, and to make a
good faith effort to achieve each goal under the Plan in each trade in which it has employees.  The overall good
faith performance by other Contractors or Subcontractors toward a goal in an approved Plan does not excuse any
covered Contractor’s or Subcontractor’s failure to take good faith efforts to achieve the Plan goals and timetables.
4. The Contractor shall implement the specific affirmative action standards provided in paragraphs 7 a through p of
these specifications.  The goals set forth in the solicitation from which this contract resulted are expressed as
percentages of the total hours of employment and training of minority and female utilization the Contractor should
reasonably be able to achieve in each construction trade in which it has employees in the covered area.  Covered
Construction Contractors performing construction work in geographical areas where they do not have a Federal or
federally assisted construction contract shall apply the minority and female goals established for the geographical
area where the work is being performed.  Goals are published periodically in the FEDERAL REGISTER in notice
form, and such notices may be obtained from any Office of Federal Contract Compliance Programs office or from
Federal procurement contracting officers.  The Contractor is expected to make substantially uniform progress in
meeting its goals in each craft during the period specified.
5. Neither the provisions of any collective bargaining agreement, nor the failure by a union with whom the
Contractor has a collective bargaining agreement, to refer either minorities or women shall excuse the Contractor’s
obligations under these specifications, Executive Order 11246, or the regulations promulgated pursuant thereto.
6. In order for the nonworking training hours of apprentices and trainees to be counted in meeting the goals, such
apprentices and trainees must be employed by the Contractor during the training period, and the Contractor must
have made a commitment to employ the apprentices and trainees at the completion of their training, subject to the
availability of employment opportunities.  Trainees must be trained pursuant to training programs approved by the
U.S. Department of Labor.
7. The Contractor shall take specific affirmative actions to ensure equal employment opportunity.  The evaluation
of the Contractor’s compliance with these specifications shall be based upon its effort to achieve maximum results
from its actions.  The Contractor shall document these efforts fully, and shall implement affirmative action steps at
least as extensive as the following:
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 a. Ensure and maintain a working environment free of harassment, intimidation, and coercion at all sites, and in 
all facilities at which the Contractor’s employees are assigned to work.  The Contractor, where possible, will assign 
two or more women to each construction project.  The Contractor shall specifically ensure that all foremen, 
superintendents, and other on-site supervisory personnel are aware of and carry out the Contractor’s obligation to 
maintain such a working environment, with specific attention to minority or female individuals working at such sites 
or in such facilities. 
 b. Establish and maintain a current list of minority and female recruitment sources, provide written notification 
to minority and female recruitment sources and to community organizations when the Contractor or its unions have 
employment opportunities available, and maintain a record of the organizations’ responses. 
 c. Maintain a current file of the names, addresses and telephone numbers of each minority and female off-the-
street applicant and minority or female referral from a union, a recruitment source or community organization and of 
what action was taken with respect to each such individual.  If such individual was sent to the union hiring hall for 
referral and was not referred back to the Contractor by the union or, if referred, not employed by the Contractor, this 
shall be documented in the file with the reason therefore, along with whatever additional actions the Contractor may 
have taken. 
 d. Provide immediate written notification to the Director when the union or unions with which the Contractor 
has a collective bargaining agreement has not referred to the Contractor a minority person or woman sent by the 
Contractor, or when the contractor has other information that the union referral process has impeded the 
Contractor’s efforts to meet its obligations. 
 e. Develop on-the-job training opportunities and/or participate in training programs for the area which expressly 
include minorities and women, including upgrading programs and apprenticeship and training programs relevant to 
the Contractor’s employment needs, especially those programs funded or approved by the Department of Labor.  
The Contractor shall provide notice of these programs to the sources compiled under 7b above. 
 f. Disseminate the Contractor’s EEO policy by providing notice of the policy to unions and training programs 
and requesting their cooperation in assisting the Contractor in meeting it’s EEO obligations; by including it in any 
policy manual and collective bargaining agreement; by publicizing it in the company newspaper, annual report, etc.; 
by specific review of the policy with all management personnel and with all minority and female employees at least 
once a year; and by posting the company EEO policy on bulletin boards accessible to all employees at each location 
where construction work is performed. 
 g. Review, at least annually, the company’s EEO policy and affirmative action obligations under these 
specifications with all employees having any responsibility for hiring, assignment, layoff, termination or other 
employment decisions including specific review of these items with onsite supervisory personnel such as 
Superintendents, General Foremen, etc., prior to the initiation of construction work at any job site.   A written record 
shall be made and maintained identifying the time and place of these meetings, persons attending, subject matter 
discussed, and disposition of the subject matter. 
 h. Disseminate the Contractor’s EEO policy externally by including it in any advertising in the news media, 
specifically including minority and female news media, and providing written notification to and discussing the 
Contractor’s EEO policy with other Contractors and Subcontractors with whom the Contractor does or anticipates 
doing business. 
 i. Direct its recruitment efforts, both oral and written, to minority, female and community organizations, to 
schools with minority and female students and to minority and female recruitment and training organizations serving 
the Contractor’s recruitment area and employment needs.  Not later than once month prior to the date for the 
acceptance of applications for apprenticeship or other training by any recruitment sources, the Contractor shall send 
written notification to organizations such as the above, describing the openings, screening procedures, and tests to be 
used in the selection process. 
 j. Encourage present minority and female employees to recruit other minority persons and women and, where 
reasonable, provide after school, summer and vacation employment to minority and female youth both on the site 
and in other areas of a Contractor’s work force. 
 k. Validate all tests and other selection requirements where there is an obligation to do so under CFR Part 60-3. 
 l. Conduct, at least annually, an inventory and evaluation at least of all minority and female personnel for 
promotional opportunities and encourage these employees to seek or to prepare for, through appropriate training, 
etc., such opportunities. 
 m. Ensure that seniority practices, job classifications, work assignments and other personnel practices, do not 
have a discriminatory affect by continually monitoring all personnel and employment related activities to ensure that 
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the EEO policy and the Contractor’s obligations under these Specifications are being carried out. 
 n. Ensure that all facilities and company activities re nonsegregated except that separate or single-user toilet and 
necessary changing facilities shall be provided to assure privacy between the sexes. 
 o. Document and maintain a record of all solicitations of offers for subcontracts from minority and female 
construction contractors and suppliers, including circulation of solicitations to minority and female contractor 
associations and other business associations. 
 p. Conduct a review, at least annually, of all supervisors’ adherence to and performance under the Contractor’s 
EEO policies and affirmative action obligations. 
8. Contractors are encouraged to participate in voluntary associations which assist in fulfilling one or more of their 
affirmative action obligations (7a through p).  The efforts of a contractor association, joint contractor-union, 
contractor-community, or other similar group of which the contractor is a member and participant, may be asserted 
as fulfilling any one or more of its obligations under 7a through p of these Specifications providing that the 
Contractor actively participates in the group, makes every effort to assure that the group has a positive impact on the 
employment of minorities and women in the industry, ensures that the concrete benefits of the program are reflected  
in the Contractor’s minority and female workforce participation, makes a good faith effort to meet its individual 
goals and timetables, and can provide access to documentation which demonstrates the effectiveness of actions 
taken on behalf of the Contractor.  The obligation to comply, however, is the Contractor’s and failure of such a 
group to fulfill an obligation shall not be a defense for the Contractor’s noncompliance. 
9. A single goal for minorities and a separate single goal for women have been established.  The Contractor, 
however, is required to provide equal employment opportunity and to take affirmative action for all minority groups, 
both male and female, and all women, both minority and non-minority.  Consequently, the Contractor may be in 
violation of the Executive Order if a particular group is employed in a substantially disparate manner (for example, 
even though the Contractor has achieved its goals for women generally, the Contractor may be in violation of the 
Executive Order if a specific minority group of women is underutilized).  
10. The Contractor shall not use the goals and timetables or affirmative action standards to discriminate against any 
person because of race, color, religion, sex, or national origin. 
11. The Contractor shall not enter into any Subcontract with any person or firm debarred from Government 
contracts pursuant to Executive Order 11246. 
12. The Contractor shall carry out such sanctions and penalties for violation of these Specifications and of the Equal 
Opportunity Clause, including suspension, termination and cancellation of existing subcontracts as may be imposed 
or ordered pursuant to Executive Order 11246, as amended, and its implementing regulations, by the Office of 
Federal Contract Compliance Programs.  Any Contractor who fails to carry out such sanctions and penalties shall be 
in violation of these Specifications and Executive Order 11246, as amended. 
13. The Contractor, in fulfilling its obligation under these Specifications, shall implement specific affirmative action 
steps, at least as extensive as those standards prescribed in paragraph 7 of these Specifications, so as to achieve 
maximum results from its efforts to ensure equal employment opportunity.  If the Contractor fails to comply with the 
requirements of the Executive Order, the implementing regulations, or these Specifications, the Director shall 
proceed in accordance with 41-CFR 60-4.8. 
14. The Contractor shall designate a responsible official to monitor all employment related activity to ensure that the 
company EEO policy is being carried out, to submit reports relating to the provisions hereof as may be required by 
the Government and to keep records.  Records shall at least include for each employee the name, address, telephone 
numbers, construction trade, union affiliation if any, employee identification number when assigned, social security 
number, race, sex, status (e.g., mechanic, apprentice trainee, helper, or laborer), dates of changes in status, hours 
worked per week in the indicated trade, rate of pay, and locations at which the work was performed.  Records shall 
be maintained in an easily understandable and retrievable form; however, to the degree that existing records satisfy 
this requirement, Contractors shall not be required to maintain separate records. 
15. Nothing herein provided shall be construed as a limitation upon the application of other laws which establish 
different standards of compliance or upon the application of requirements for the hiring of local or other area 
residents (e.g., those under the Public Works Employment Act of 1977 and the Community Development Block 
Grant Program). 
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NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION 
TO ENSURE EQUAL EMPLOYMENT OPPORTUNITY 

(EXECUTIVE ORDER 11246) 
 
 1. The Offeror’s or Bidder’s attention is called to the “Equal Opportunity Clause” and the “Standard 
Federal Equal Employment Specifications” set forth herein. 
 
 2. The goals and timetables for minority and female participation, expressed in percentage 
terms for the Contractor’s aggregate workforce in each trade on all construction work in the covered area, 
are as follows: 
 

Timetables Goals for minority participation 
for each trade 

Goals for female 
participation in each trade 

All years  6.9% 

 
  These goals are applicable to all the Contractor’s construction work (whether or not it is Federal or 
federally assisted) performed in the covered area.  If the contractor performs construction work in a 
geographical area located outside of the covered area, it shall apply the goals established for such 
geographical area where the work is actually performed.  With regard to this second area, the contractor 
also is subject to the goals for both its federally involved and nonfederally involved construction. 
 
  The Contractor’s compliance with the Executive Order and the regulations in 41 CFR Part 60-4 
shall be based on its implementation of the Equal Opportunity Clause, specific affirmative action 
obligations required by the specifications set forth in 41 CFR 60-4.3(a), and its efforts to meet the goals.  
The hours of minority and female employment and training must be substantially uniform throughout the 
length of the contract, and in each trade, and the contractor shall make a good faith effort to employ 
minorities and women evenly on each of its projects.  The transfer of minority or female employees or 
trainees from Contractor to Contractor or from project to project for the sole purpose of meeting the 
Contractor’s goals shall be a violation of the contract, the Executive Order and the regulations in 41 CFR 
Part 60-4.  Compliance with the goals will be measured against the total work hours performed. 
 
 3. The Contractor shall provide written notification to the Director of the Office of Federal Contract 
Compliance Programs within 10 working days of award of any construction subcontract in excess of 
$10,000 at any tier for construction work under the contract resulting from this solicitation.  The 
notification shall list the name, address and telephone number of the subcontractor; employer 
identification number of the subcontractor; estimated dollar amount of the subcontract; estimated starting 
and completion dates of the subcontract; and the geographical area in which the subcontract is to be 
performed. 
 
 4. As used in this Notice, and in the contract resulting from this solicitation, the “covered area” is 
(insert description of the geographical areas where the contract is to be performed giving the state, county 
and city, if any). 
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October 2019 Department of Labor OFCCP - Technical Assistance Guide 
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Adair ............................ 4.0 
Andrew ......................... 3.2 
Atchison ..................... 10.0 
Audrain ........................ 4.0 
Barry ............................ 2.3 
Barton ........................... 2.3 
Bates ........................... 10.0 
Benton ........................ 10.0 
Bollinger .................... 11.4 
Boone ........................... 4.0 
Buchanan...................... 3.2 
Butler.......................... 11.4 
Caldwell ..................... 10.0 
Callaway ...................... 4.0 
Camden ........................ 4.0 
Cape Girardeau .......... 11.4 
Carroll ........................ 10.0 
Carter.......................... 11.4 
Cass ............................ 12.7 
Cedar ............................ 2.3 
Chariton........................ 4.0 
Christian ....................... 2.0 
Clark ............................. 3.4 
Clay ............................ 12.7 
Clinton........................ 10.0 
Cole .............................. 4.0 
Cooper .......................... 4.0 
Crawford .................... 11.4 
Dade ............................. 2.3 
Dallas ........................... 2.3 
Daviess ....................... 10.0 
De Kalb ...................... 10.0 
Dent ............................ 11.4 
Douglas ........................ 2.3 
Dunklin ...................... 26.5 
Franklin ...................... 14.7 
Gasconade .................. 11.4 
Gentry ........................ 10.0 
Greene .......................... 2.0 
Grundy ....................... 10.0 
Harrison...................... 10.0 
Henry.......................... 10.0 
Hickory ........................ 2.3 
Holt ............................ 10.0 

Missouri Counties 

Howard ......................... 4.0 
Howell .......................... 2.3 
Iron ............................. 11.4 
Jackson ....................... 12.7 
Jasper............................ 2.3 
Jefferson ..................... 14.7 
Johnson ...................... 10.0 
Knox ............................. 4.0 
Laclede ......................... 2.3 
Lafayette .................... 10.0 
Lawrence ...................... 2.3 
Lewis ............................ 3.1 
Lincoln ....................... 11.4 
Linn .............................. 4.0 
Livingston .................. 10.0 
McDonald .................... 2.3 
Macon .......................... 4.0 
Madison...................... 11.4 
Maries ........................ 11.4 
Marion .......................... 2.4 
Mercer ........................ 10.0 
Miller............................ 4.0 
Mississippi ................. 11.4 
Moniteau ...................... 4.0 
Monroe ......................... 4.0 
Montgomery ............... 11.4 
Morgan ......................... 4.0 
New Madrid ............... 26.5 
Newton ......................... 2.3 
Nodaway .................... 10.0 
Oregon.......................... 2.3 
Osage............................ 4.0 
Ozark ............................ 2.3 
Pemiscot ..................... 26.5 
Perry ........................... 11.4 
Pettis ........................... 10.0 
Phelps ......................... 11.4 
Pike .............................. 3.1 
Platte .......................... 12.7 
Polk .............................. 2.3 
Pulaski .......................... 2.3 
Putnam ......................... 4.0 
Ralls ............................. 3.1 
Randolph ...................... 4.0 

Ray ............................. 12.7 
Reynolds .................... 11.4 
Ripley ......................... 11.4 
St. Charles .................. 14.7 
St. Clair ...................... 14.7 
St. Francois ................ 11.4 
Ste. Genevieve ........... 11.4 
St. Louis ..................... 14.7 
St. Louis City ............. 14.7 
Saline.......................... 10.0 
Schuyler ....................... 4.0 
Scotland........................ 4.0 
Scott ........................... 11.4 
Shannon........................ 2.3 
Shelby .......................... 4.0 
Stoddard ..................... 11.4 
Stone ............................ 2.3 
Sullivan ........................ 4.0 
Taney............................ 2.3 
Texas ............................ 2.3 
Vernon.......................... 2.3 
Warren........................ 11.4 
Washington ................ 11.4 
Wayne ........................ 11.4 
Webster ........................ 2.3 
Worth ......................... 10.0 
Wright .......................... 2.3 
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